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December  12,  1962 


Tim  Babcock,  Governor  of  Montana 

Honorable  Members  of  the  Thirty-Eighth  Legislative  Assembly  -  1963, 
of  the  State  of  Montana 

Gentlemen: 

In  accordance  with  Section  One,  Chapter  149  of  the  Laws  of  the 

Twenty-Seventh  Legislative  Assembly  (1941),  as  amended,  we  have 

the  honor  to  submit  to  you  the  Biennial  Report  of  the  Montana  State 

Apprenticeship  Council.   The  Report  covers  the  activities  and  find- 
ings of  the  Council. 


Respectfully  submitted  by  the 
Montana  State  Apprenticeship  Council 


/A 


I.  Riedesel,  Chairman 


Howard  Bogie,  Secretary 


Report  Written  By: 

G.  J.  Lambert,  Director 

Montana  State  Apprenticeship  Council 

Room  417,  Sam  W.  Mitchell  Building 

Helena,  Montana 


BIENNIAL  REPORT  TO  LEGISLATURE  -  1961-1962 

CREATION  OF  THE  COUNCIL 

The  Montana  State  Apprenticeship  Council  was  created  as  a  result  of 
the  enactment  of  Chapter  149,  of  the  Twenty-Seventh  Legislative 
Assembly  (1941),   (See  Attachment  No.  1).   The  Council  consists  of 
eight  members  5  three  representating  employers,  three  representating 
employees,  and  two  ex-officio  members.   The  voting  members  are  appointed 
to  three-year  terms  by  the  Governor  of  the  State  of  Montana.   The  present 
employer  representatives  are:   Mr.  R.  I.  Riedesel,  Chairmans  (Billings); 
Mr.  Howard  W.  Bogie,  Secretary,  (Helena),  and  Mr.  K.  C.  Boulter,  (Butte). 
The  employee  representatives  are:   Mr.  Ray  B.  Delamater,  (Roundup);  Mr. 
E.  James  Frost,  (Havre),  and  Mr.  Roland  F.  Bassett  (Great  Falls).   Ex- 
officio  members,  who  have  voice  on  the  Council  but  no  vote  are*   Mr.  W. 
Lyle  Roeseler,  State  Supervisor,  Trade  and  Industrial  Education,  Division 
of  Vocational  Education,  State  Department  of  Public  Instruction,  and  Mr. 
Jess  Fletcher,  Director  of  the  Montana  State  Emplo37ment  Service. 

To  save  rent  and  custodial  expense  for  office  space  at  112  East  Sixth 
Avenue,  the  Council  Office  was  moved  to  temporary  space  in  the  Capitol 
Building,  in  June  of  1961,  and  later  in  July,  to  space  in  the  Sam  W. 
Mitchell  Building.   The  office  in  Billings,  Montana  was  closed.   In  an 
endeavor  to  live  within  the  appropriations  provided  by  the  1961  Legis- 
lature, the  services  of  the  field  men  of  the  Council  at  Great  Falls,  and 
Billings  were  terminated  as  of  July  1,  1961,  and  subsequently  the  services 
of  the  Staff  Stenographer  in  Helena  was  terminated  as  of  May  1,  1962,   This 
left  the  Council  with  only  one  man  to  carry  out  the  administrative  duties  of 
the  Council.   This  has  resulted  in  a  447c  reduction  in  the  number  of  registered 
apprentices  during  the  past  year, 

APPRENTICESHIP  SYSTEM 


Apprenticeship  is  a  system  of  earning,  at  a  partial  rate  of  a  journeyman's 
pay,  while  learning  a  skilled  trade.   It  is  the  time  tested  and  proven 
method  of  on-the-job  training  of  youth  at  the  skilled  trades  to  craftsmanship 
or  journeyman  status.   Their  on-the-job  training  is  supplemented  by  related 
and  supplemental  instruction  which  is  under  the  control  of  State  and  local 


Boards  of  Vocational  Education.   The  better  trained  and  more  skilled  working 
people  become,  results  in  greater  economic  literacy,  (ability  to  earn  a 
living)  with  unmeasurable  benefits  to  the  individual,  his  family,  his  em- 
ployer, and  to  the  society  of  which  he  is  a  part. 

Under  this  system  during  the  past  sixteen  years,  3,152  registered  apprentices 
in  Montana  have  received  their  State  Certificates  of  Completion  of  Apprentice- 
ship, as  awarded  by  the  Montana  State  Apprenticeship,  at  a  minimum  cost  to 
the  State  of  Montana.   These  apprentices  have  completed  in  some  sixty  different 
skilled  trades.   Hundreds  of  the  completed  apprentices  are  now  working  at 
supervisory  positions  as  superintendents,  foremen,  and  leaders.  Many  have 
started  their  own  business  involving  the  trade  at  which  they  served  their 
apprenticeship.   Some  have  bought  out  their  employers  and  continue  to  operate 
the  businesses  successfully.   The  others  continue  to  follow  their  chosen 
trade  as  journeymen.   All  make  direct  contributions  to  the  economic  welfare 
of  Montana. 

A  vigorous  and  effective  apprenticeship  program  is  vital  to  the  future  growth 
of  the  State  of  Montana  in  its  free  enterprise  system.   It  is  the  American 
way  in  which  labor  and  management  have  in  cooperating  in  the  Apprenticeship 
Program  with  the  assistance  of  Government.   It  brings  Labor  and  Management 
together  on  a  mutual  basis.   The  Apprenticeship  Program  gives  youth  the 
opportunity  to  learn  a  trade  under  prescribed  conditions.   It  provides 
communities  with  competently  trained  craftsmen.   It  provides  the  skilled  man- 
power essential  for  economic  growth,  in  any  community. 

We  must  face  the  fact  that  not  more  than  507o  of  our  high  school  graduates  will 
continue  on  to  schools  for  further  education.   Many  of  these  young  people  do 
not  have  the  funds  to  meet  the  cost  of  further  school  training.   Others  do  not 
choose  to  continue  further  schooling  though  they  are  college  material.   We  should 
encourage  those  with  aptitudes  to  pursue  a  trade  as  the  best  means  of  earning 
a  good  living  and  becoming  a  worthwhile  citizen.   It  appears  we  have  the  ability 
to  produce  needed  scientists  and  engineers,  but  the  big  problem  today  is  to 
secure  the  supporting  skilled  craftsmen.   In  the  final  analysis,  the  skilled 
craftsman  is  as  essential  in  our  national  life  and  our  national  security,  as 
the  man  with  the  slide  rule.   These  skilled  craftsmen  are  not  made  overnight. 
This  lesson  has  been  learned  from  past  experience  during  World  War  11,  and 
the  Korean  conflict. 


THE  COUNCIL  ADMINISTRATION 

In  administration  of  the  Montana  Act,  the  Council  meets  once  or  twice  a  year 
regularly,  and  at  other  times  when  necessary.  Meetings  are  held  to  a  minimum, 
as  they  receive  periodic  reports  from  their  Director  of  the  activities  of  the 
Staff.   These  are  also  sent  to  the  Governor  of  Montana  and  other  officials  and 
interested  parties. 

Administering  the  Montana  Law  requires  a  lot  of  detailed  and  complex  work,  on 
the  part  of  the  Staff.   A  few  of  the  items  of  work  consist  of: 

a.  Inspection  and  approval  semi-annually  of  all  individual  firms 
conducting  or  wanting  to  conduct  apprenticeship  training. 

b.  Assisting  individual  young  men  and  women,  in  all  parts  of  the  State 
in  preparation  of  agreements  and  schedule  of  work  processes  according 
to  the  approved  standards. 

c.  Assisting  local  joint  apprenticeship  committees  in  establishment  of 
standards  and  periodic  revision  of  these  standards  as  often  as  necessary. 

d.  Promotion  of  apprenticeships  by  working  with  school  counselors,  union, 
general  contractors,  businesses,  industry  and  other  groups  concerned. 

e.  Keeping  a  record  of  all  apprenticeship  agreements  in  active  status  and 
a  cumulative  individual  file  on  each  individual. 

f.  Receiving  monthly  reports  of  hours  on-the-job  work  performed  and  credit- 
ing the  individual  apprentice  for  those  hours  against  his  total  appren- 
ticeship time. 

g.  Notifying  the  Department  of  Public  Instruction,  periodically,  of  all 
new  agreements,  cancellations,  suspensions  and  completions,  so  provision 
may  be  made  for  necessary  supplemental  and  related  instruction  by  the 
Public  Schools,  or  other  means. 

h.   Preparing  numerous  reports  and  budgets. 

i.   Cooperating  with  Bureau  of  Apprenticeship  and  Training,  U.  S.  Department 
of  Labor,  and  other  agencies  regarding  activities  of  mutual  concern  to 
both. 

j.   Answering  many  inquiries  from  individuals,  firms,  unions,  schools,  and 
others  regarding  apprenticeships. 

k.   Travel  for  inspection,  promotion,  and  other  obligatory  activities  in 
administration  of  the  acts, 

1.  Many  other  day-to-day  duties,  which  are  additional  to  those  listed  above. 


RELATIONSHIP  TO  BUREAU  OF  APPRENTICESHIP  AND  TRAINING. 

The  Bureau  of  Apprenticeship  and  Training,  U.  So  Department  of  Labor  was  created 
by  Executive  Order  of  the  President  of  the  United  States,  in  1936,   The  75th., 
Congress,  in  1937,,  enacted  Public  Law  308,  which  in  tmrn  created  the  Federal 
Gonnnittee  on  Apprenticeship,   This  Federal  Law  provides  m  part;   "That  the 
Secretary  of  Labor  is  hereby  authorized  and  directed  to  formulate  and  promote 
the  furtherance  of  labor  standards  necessary  to  safeguard  the  welfare  of 
apprentices,  to  extend  the  application  of  such  standards  by  encouraging  the 
inclusion  thereof  in  contracts  of  apprenticeship ^^  to  bring,  together  employers 
and  labor  for  the  formulation  of  programs  of  apprenticeship,  to  cooperate  with 
State  agencies  engaged  in  the  formulation  and  promotion  of  standards  of  appren- 
ticeship -  -  -",   It  was  thus  the  Federal  Committee  on  Apprenticeship  and  the 
Bureau  of  Apprenticeship  were  created  before  the  Montana  Law  was  enacted.   In 
fact,  they  encouraged  the  Montana  Legislature  to  pass  its  A.pprenticeshlp  Law, 
It  is  now  plain  the  Federal  Committee  on  Apprenticeship  is  the  general  over-all 
policy  making  body  on  apprenticeship  at  the  national  level.   The  Burtsau  of 
Apprenticeship  carries  out  the  policies.   The  Montana  Apprenticeship  Council  is 
the  policy  making  body  and  administrator  of  the  apprenticeship  system  on  the 
State  level,  with  policies  and  administration  consistent  with  Federal  policies. 
Contrary  to  some  beliefs  there  is  no  duplication  here  of  activities  or  responsi- 
bilities.  They  work  together  to  see  the  training  is  comparable  in  various  States ,, 
which  is  important  in  our  very  mobile  population.   This  requires  cooperations  but 
not  duplication  of  effort.   At  local  levels  in  the  State,  Joint  Apprenticeship 
Committees  are  equally  representative  of  Management  and  Labor  for  given  trades, 
and  become  the  policy  making  bodies  at  the  local  levels,  with  policies  consistent 
with  the  Council,  and  the  State  Apprenticeship  Law,   Matters  concerning  apprentices 
that  are  included  in  local  bargaining  agreements  between  management  and  labor  are 
recognized  by  the  Council,  as  long  as  such  are  consistent  with  the  State  Appren- 
ticeship Law  and  the  Council's  policies, 

FEDERAL  LAWS  ON  EMPLOYMENT  OF  APPRENTICES, 

There  are  other  Federal  Laws  concerning  the  employment  of  apprentices.   For  ex- 
ample, the  employment  of  apprentices  on  projects  financed  in  whole  or  in  part  by 
the  Federal  Government,  such  as  Post  Offices,  Hospitals,  Schools,  Airports,  Dams, 
Highways,  Housing  Projects,  Army,  Navy,  and  Air  Force  Installations,  etc.   Em- 
ployers and  Contractors  having  such  projects  in  Montana  must  have  any  apprentices 
they  list  on  their  pay  rolls,  registered  at  their  respective  trades,  with  the 
Montana  Apprenticeship  Apprenticeship  Council,   Before  an  apprentice  can   be  so 
registered,  there  must  be  an  apprenticeship  program  for  the  trades  involved  with 
the  Council,   If  such  a  person  listed  as  an  apprentice  on  such  pay  rolls  is  not 
registered,  then  the  employer  or  contractor  must  pay  that  person  the  journey- 
man's rate  of  pay  at  the  predetermined  rate.   The  Council  and  the  Bureau  have 
had  a  wide  publicity  program  on  these  provisions  covering  employment  of  apprentices 


on  federally  financed  projects.   Several  hundrea  pieces  of  printed  material  have 
been  distributed  to  employers  and  their  organization.   We  still  find  many  con- 
tractors are  not  aware  of  these  regulations,  or  if  they  are,  some  pay  little 
attention  to  such.   The  construction  industry  and  labor  unions  have  also  been 
most  helpful  in  distributing  this  information  to  employers  covered  by  their 
bargaining  agreements. 

Basically,  however,  apprenticeship  is  a  voluntary  training  program.   No  penalties 
are  provided  for  the  violation  of  either  State  or  Federal  Laws  on  apprentice- 
ship; penalties  may  be  provided  for  other  laws  affecting  the  employment  of 
apprentices,  but  not  for  the  apprenticeship  laws  themselves. 

SUPPLEMENTAL  AND  RELATED  INSTRUCTION. 

In  addition  to  the  on-the-job  training  of  apprentices,  they  are  to  receive 
supplemental  and  related  instruction  for  at  least  144  hours  per  year  of  the 
apprenticeship.   The  terms  of  an  apprenticeship  range  from  two  to  six  years, 
depending  upon  the  trade  involved;  most  of  them  are  four  year  terms.   State 
and  local  school  boards  responsible  for  vocational  education  have  the  full 
responsibility  of  providing  the  related  and  supplemental  instruction.   Gen- 
erally speaking,  such  boards  are  handicapped  by  lack  of  trained  personnel 
and  funds  at  State  and  local  levels  to  make  possible  the  financing  of  classes. 
Under  the  Adult  Education  Law,  a  local  school  board  may  levy  up  to  one-mill 
for  this  purpose.   Several  local  boards  are  doing  this, 

COOPERATION  WITH  OTHER  AGENCIES 

Good  cooperation  exists  between  the  Council  and  the  State  Board  for  Vocational 
Education  and  some  local  boards.   Excellent  cooperation  exists  between  the 
Council  and  the  State  Employment  Service  and  its  local  offices  throughout  the 
State,   Frequently  apprentice  openings  are  referred  to  the  nearest  local 
employment  service  office.   They,  in  turn,  make  very  effort  to  refer  a  quality 
applicant  to  the  employer.   likewise,  local  Emplojrment  Service  Offices  will 
advise  the  Council  staff  of  persons  placed  as  apprentices  so  they  may  be 
registered. 

While  it  is  against  the  policy  of  the  Department  of  Labor  for  Bureau  of 
Apprenticeship  and  Training  Staff  members  to  have  formal  assignments  in 
administration  of  the  Montana  Apprenticeship  Law,  the  members  in  Montana 
have  informally  helped  the  Council  Staff  a  lot  in  face  of  the  limited  budget 
and  personnel,  the  past  two  years. 

The  Selective  Service  has  been  very  cooperative  by  giving  deferments  to 
registered  apprentices,  enabling  them  to  complete  their  apprenticeship 
training  before  being  called  for  military  service.   This  is  similar  to 
the  deferments  granted  college  students. 
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THE  FOLLOWING  ATTACHMENTS  SHOW: 

(1)  THE  MONTANA  STATE  APPRENTICESHIP  LAW, 

(2)  A  BREAKDOWN  OF  EXPENDITURES, 

(3)  NUMBER  OF  REGISTERED  APPRENTICES,  BY  TRADES 


ATTACHMENT  NO.  1 
MONTANA  STATE  APPRENTICESHIP  LAW 
41-1201  Apprenticeship  Council. 

(a)  The  Connnissioner  of  labor  and  industry  shall  appoint  an  apprenticeship 
council,  composed  of  three  (3)  representatives  each  from  employer  and  employee 
organizations  respectively.   The  terms  of  office  of  the  members  of  the  apprentice- 
ship council  first  appointed  by  the  Commissioner  of  labor  and  industry  shall  be 

as  follows:   One  (1)  representative  each  of  employers  and  employees  shall  be 
appointed  for  one  (1)  year,  two  (2)  years,  and  three  (3)  years  respectively. 
On  and  after  July  1,  1957,  each  member  shall  be  appointed  by  the  Governor  of 
the  State  of  Montana  for  a  term  of  three  (3)  years.   Each  member  shall  hold 
office  until  his  successor  is  appointed  and  has  qualified  and  any  vacancy  shall 
be  filled  by  appointment  by  the  Governor  of  the  State  of  Montana  for  the  unex- 
pired portion  of  the  term.   The  state  official  who  has  been  designated  by  the 
state  board  for  vocational  education  as  being  in  charge  of  trade  and  industrial 
education  and  the  state  official  who  has  immediate  charge  of  the  state  public 
employment  service  shall  be  ex-officio  members  of  said  council  without  vote. 

(b)  Subject  to  the  approval  of  the  federal  committee  on  apprenticeship, 
the  apprenticeship  council  shall;   (1)   establish  standards  for  apprenticeship 
agreements  in  conformity  with  the  provisions  of  this  act;   (2)  issue  such  rules 
and  regulations  as  may  be  necessary  to  carry  out  the  intent  and  purposes  of  this 
act;  and  (3)  perform  such  other  duties  as  are  hereinafter  imposed.   Not  less  than 
once  every  two  years  the  apprenticeship  council  shall  make  a  report  through  the 
Governor  of  the  State  of  Montana  of  its  activities  and  findings  to  the  legislature 
which  shall  be  made  available  to  the  public. 

(c)  The  Council  may  accept  from  the  federal  government  or  any  agency  there- 
of or  from  any  state  agency,  any  funds  made  available  to  carry  out  purposes  with- 
in the  scope  of  the  activities  and  purposes  of  the  apprenticeship  council  and  to 
use  such  funds  as  said  council  may  direct,  for  the  purposes  for  which  said  funds 
are  made  available. 

(d)  A  per  diem  of  fifteen  dollars  ($15.00)  plus  actual  and  necessary  ex- 
penses for  meals  and  lodging,  such  expenses  not  to  exceed  that  paid  other  state 
officials  or  employees,  shall  be  paid  each  voting  member  of  the  state  apprentice- 
ship council,  or  other  authorized  representatives,  while  in  official  travel  status 
and  while  attending  official  meetings  for  each  whole  or  part  of  any  calendar  day. 
Such  voting  members,  or  their  representatives,  shall  be  reindiursed  a  mileage  rate 


the  same  as  paid  other  state  officials  or  state  employees,  for  use  of  personally- 
owned  vehicles  to  attend  official  meetings  from  any  point  in  the  State  of  Montana 
to  the  place  of  meeting  in  Montana  and  return.   A  maximum  of  three  hundred  dollars 
($300.00)  shall  be  the  limitation  for  the  combined  per  diem,  expenses  and  mileage 
payments  as  provided  herein,  for  each  voting  member  of  said  Council,  or  their 
representatives,  during  the  twelve  (12)  consecutive  month  period  of  any  fiscal  year 
from  July  first  (1st.)  of  one  year  to  June  thirtieth  (30th.)  of  the  next  following 
year. 

41-1202.   Duties  of  state  apprenticeship  council. 

The  state  apprenticeship  council  by  a  majority  vote,  shall: 

(1)  encourage  and  promote  the  making  of  apprenticeship  agreements  conforming 
to  the  standards  established  by  or  in  accordance  with  the  act; 

(2)  register  such  apprenticeship  agreements  as  are  in  the  best  interests  of 
the  apprenticeship  and  conform  to  the  standards  established  by  or  in  accordance 
with  this  act; 

(3)  keep  a  record  of  apprenticeship  agreements  and  upon  performance  thereof 
issue  certificates  of  completion  of  apprenticeship; 

(4)  terminate  or  cancel  any  apprenticeship  agreements  in  accordance  with  the 
provisions  of  such  agreements,  and  who 

(5)  may  act  to  bring  about  the  settlement  of  differences  arising  out  of  the 
apprenticeship  agreement  where  such  differences  cannot  be  adjusted  locally  or  in 
accordance  with  the  established  trade  procedure. 

Related  and  supplemental  instruction  for  apprentices,  coordination  of  instruction 
with  job  experiences,  and  the  selection  and  training  of  teachers  and  coordinators  for 
such  instruction  shall  be  the  responsibility  of  state  and  local  boards  responsible 
for  vocational  education.   The  voting  members  of  the  apprenticeship  council  are 
authorized  to  appoint  such  other  personnel  as  may  be  necessary  to  aid  the  apprentice- 
ship council  in  the  execution  of  their  functions  under  this  act. 

41-1203.   Local  and  State  Joint  Apprenticeship  Committees. 

Local  and  state  joint  apprenticeship  committees  may  be  approved,  in  any  trade 
or  group  of  trades,  in  cities  or  trade  areas,  by  the  apprenticeship  council,  when- 
ever the  apprentice  training  needs  of  such  trade  or  group  of  trades  justifies  such 
establishment . 

Such  local  or  state  joint  apprenticeship  committees  shall  be  composed  of  an 
equal  number  of  employer  and  employee  representatives  chosen  from  names  submitted 
by  the  respective  local  or  state  employer  and  employee  organizations  in  such  trade 


or  group  of  trades.   In  a  trade  or  group  of  trades  in  which  there  is  no  bona  fide 
employer  or  employee  organization,  the  joint  committee  shall  be  composed  of  persons 
known  to  represent  the  interests  of  employers  and  of  employees  respectively,  or  a 
state  joint  apprenticeship  committee  may  be  approved  as,  or  the  council  may  act  itself 
as,  the  joint  committee  in  such  trade  or  group  of  trades.   Subject  to  the  review  of 
the  council  and  in  accordance  with  the  standards  established  by  this  act  and  by  the 
council,  such  committee  shall  devise  standards  for  apprenticeship  agreements  and  give 
such  aid  as  may  be  necessary  in  their  operation,  in  their  respective  trades  and 
localities. 

41-1204.   Standards  for  apprenticeship  agreements.   Standards  for  apprenticeship 
agreements  are  as  follows: 

(1)  A  statement  of  the  trade  or  craft  to  be  taught  and  the  required  hours  for 
completion  of  apprenticeship  which  shall  be  not  less  than  four  thousand  (4,000)  hours 
of  reasonably  continuous  employment. 

(2)  A  statement  of  the  processes  in  the  trade  or  craft  divisions  in  which  the 
apprentice  is  to  be  taught  and  the  approximate  amount  of  time  to  be  spent  at  each 
process. 

(3)  A  statement  of  the  number  of  hours  to  be  spent  by  the  apprentice  in  work 
and  the  number  of  hours  to  be  spent  in  related  and  supplemental  instruction  which 
instruction  shall  be  not  less  than  one  hundred  forty-four  (144)  hours  per  year. 

(4)  A  statement  that  apprentices  shall  be  not  less  than  sixteen  (16)  years  of 
age. 

(5)  A  statement  of  the  progressively  increasing  scale  of  wages  to  be  paid  the 
apprentice. 

(6)  Provision  for  a  period  of  probation  during  which  the  apprenticeship  council, 
when  authorized  by  the  council,  shall  be  directed  to  terminate  an  apprenticeship  agree- 
ment at  the  request  in  writing  of  any  party  thereto.   After  the  probationary  period 
the  apprenticeship  council,  when  authorized  by  the  council,  shall  be  empowered  to 
terminate  the  registration  of  an  apprentice  upon  agreement  of  the  parties. 

(7)  Provision  that  the  services  of  the  apprenticeship  council  may  be  utilized 
for  consultation  regarding  the  settlement  of  differences  arising  out  of  the  apprentice- 
ship agreement  where  such  differences  cannot  be  adjusted  locally  or  in  accordance  with 
the  established  procedure. 

(8)  Provision  that  if  an  employer  is  unable  to  fulfill  his  obligation  under  the 
apprenticeship  agreement  he  may  transfer  such  obligation  to  another  employer. 


(9)   Such  additional  standards  as  may  be  prescribed  in  accordance  with  the 
provisions  of  this  act. 

41-1205.   Apprenticeship  Agreements.   For  the  purpose  of  this  act  an  apprenticeship 
agreement  is: 

(1)  An  individual  written  agreement  between  an  employer  and  apprentices  or 

(2)  A  written  agreement  between  an  employer,  or  an  association  of  employers, 
and  an  organization  of  employees  describing  conditions  of  employment  for  apprentices, 
or, 

(3)  A  written  statement  describing  conditions  of  employment  for  apprentices 
in  a  plant  where  there  is  no  bona  fide  employee  organization. 

All  such  agreements  shall  conform  to  the  basic  standards  and  other  provisions  of 
this  act. 

41-1206.   Limitation.  The  provisions  of  this  act  shall  apply  to  a  person,  firm, 
corporation  or  craft  only  after  such  person,  firm,  corporation  or  craft  has  volun- 
tarily elected  to  conform  with  its  provisions. 

(History:   En.  Ch.  149,  L.  1941;  Amd.  Ch.  99,  L.  1947;  Sees.  41-1201  through 
41-1206,  RCM,  1947;  Amd,  Sees.  41-1201  and  41-1202  Ses.  L.  1957  --  HB  269, 
Apvd.  Mar.  8,  1957) . 


ATTACHMENT  NO.  2 
FINANCIAL  STATEMENT 
MONTANA  STATE  APPRENTICESHIP  COUNCIL  -  July  1,  1961  through  June  30,  1962 

1.  Appropriation  for  Fiscal  Year  $  6,000.00 

2.  Plus  amount  reimbursed  by  Veterans  Administration  for 
services  rendered  veterans  enrolled  in  Apprenticeship 

Training  Courses  869.23 

3.  Plus  funds  transferred  from  appropriation  for  second 

year  (authorized  by  State  Budget  Act  79-1019  $  6,000.00 

4.  Total  funds  available  for  Fiscal  Year  1961-1962  $12,869.23 

5.  Expenditures  for  Fiscal  Year  1961-1962  9,724.50 

6.  Unexpended  funds  carried  forward  to  Fiscal  Year 

1962-1963  (Item  5  minus  Item  4)  3,144.73 

July  1,  1962  through  June  30,  1963 
Projected  from  Dec.  1,  1962  through  June  30,  1963 

7.  Funds  carried  over  from  preceeding  Fiscal  Year  3,144.73 

8.  Actual  expenditures  from  July  1,  1962  through 
November  30,  1962  plus  anticipated  expenditures 

December  1,  1962  through  December  31,  1962  3,139.00 

9.  Balance  December  31,  1962  (Item  8  minus  Item  7)  5.73 


10.   Supplemental  Appropriation  Request  Submitted 
to  carry  through  June  30,  1963 


6.000.00 


11.  Anticipated  funds  available  from  January  1,  1963 

through  June  30,  1963  6,005.73 

12.  Anticipated  expenditures  from  January  1,  1963 

through  June  30,  1963  6,005.73 


ATTACHMENT  NO.  3 


LIST  OF  APPRENTICES  IN  VARIOUS  TRADES 


Number  of  registered  apprentices,  under  joint  apprenticeship  programs,  and 
individual  plant  programs,  by  trade,  in  Montana ,  as  of  November  30,  1962, 
taken  from  the  records  maintained  by  the  Montana  State  Apprenticeship  Council, 


Aircraft  Mechanic  2 

Auto  Body  Fendet  Repair  22 

Auto  Mechanic  40 

Automobile  Mechanic , heavy  duty  23 

Baker  3 

Blacksmith  2 

Boilermaker  7 

Book  Binder  5 

Bricklayer  25 

Business  Machine  Mechanic  5 

Butcher  3 

Cabinet  Maker  17 

Carpenter  97 

Combinationman  (Tel  &  Tel)  5 

Dental  Technician  2 

Draftsman  2 

Electrician  (Lineman)  60 

Electric  Motor  Repair  2 

Farm  Equipment  Mechanic  5 

Floor  Coverer  5 

Frameman  (Tel  &  Tel)  5 

Gas  Fitter  1 

Glazier  5 

Inside  Electrician  35 

Installer  (Tel  &  Tel)  90 

Instrument  Maker-Dental  1 

Ironworker  25 

Lather  4 

Lens  Grinder  3 


Electrician  Lineman  25 

Linotype  Machinist  3 

Lithographer  1 

Machinist  25 

Mailer-Newspaper  1 

Meat  Cutter  12 

Millwright  3 

Molder  2 

Orthotist  1 

Optical  Technician  2 

Painter  10 

Plasterer  1 

P  lumber  50 

Printer  35 

Photo  Engraver  4 

Prostlelist  1 

Pressman  9 

Radio  Television  Repair  5 

Refrigerator  Pipe  Fitter  2 

Sheet  Metal  Worker  40 

Sign  Painter  2 

Sterotyper  6 

Switchman  (Tel  &  Tel)  2 

Tailor  1 

Testboardman  (Tel  &  Tel)  8 

Tile  Setter  5 

Upholsterer  3 

Web  Pressman  5 


Total  - 


•765 


FACTS  ABOUT  MONTANA  APPRENTICESHIPS 

1.  Only  through  organized  appreiticeships  can  Montana  young  men  and  women  learn 

to  be  craftsmen,  and  receive  journeymen  status,  upon  completion  of  their  training. 

2.  The  Montana  Apprenticeship  Council  is  the  legal  body  for  registering  apprentices 
in  the  State. 

3.  The  Montana  Apprenticeship  Council  does  not  duplicate  the  work  of  any  other  Agency. 

4.  The  Montana  Apprenticeship  Council  shall: 

a.  Establish  standards  for  apprenticeship  agreements  in  conformity  with  the 
Montana  Apprenticeship  Law. 

b.  Issue  such  rules  and  regulations  as  may  be  necessary  to  carry  out  the  intent 
of  the  Law. 

c.  Perform  numerous  duties  as  imposed  under  the  Law. 

5.  The  above  functions  of  the  Council  are  subject  to  review  by  the  Federal  Committee 
on  Apprenticeship,  so  all  apprentices  will  receive  comparable  training  in  the 
various  States.   This  review  is  generally  made  by  representatives  of  the  Bureau 
of  Apprenticeship  and  Training  of  the  U.  S.  Department  of  Labor,   The  Bureau 
does  primarily  promotional  work,  but  has  some  other  duties. 

6.  It  is  the  policy  of  the  Bureau  of  Apprenticeship  and  Training  not  to  authorize 
members  of  their  staff  to  accept  formal  assignment  to  a  position  in  the  adminis- 
of  a  State  or  local  Law.  This  policy  was  concurred  in  by  the  Federal  Committee 

on  Apprenticeship  at  its  Eighty-Eight  Meeting  in  Washington,  D.  C,  on  May  9,  1962. 

7.  From  this  policy  it  is  clear  the  Bureau  of  Apprenticeship  representatives  may  not 
administer  the  Montana  Apprenticeship  Law. 

8.  With  a  heavy  decrease  in  appropriations  in  1961,  the  Council  was  forced  to  dis- 
charge two  essential  field  men,  and  eventually  the  stenographer,  and  as  of 
January  1,  1963,  there  will  be  no  money  to  continue  the  administration  of  the 
Law,  unless  funds  are  provided  by  the  1963  Legislature. 

9.  To  adequately  administer  the  responsibilities  under  the  Law  requires  a  minimum 
of  three  men  and  a  full-time  stenographer, 

10.  During  the  past  two  years  due  to  lack  of  an  adequate  appropriation  the  Council 
has  been  unable  to  adequately  carry  out  its  function  under  the  Law,   This  has 
resulted  in  less  opportunity  for  promising  young  men  and  women  to  pursue  a  goal 
of  skilled  craftsmen.   This  is  a  real  economic  loss  to  Montana.   There  is  no 
expenditure  of  tax  funds  where  such  a  small  appropriation  buys  so  much  in  pre- 
paring youth  for  employment  as  craftsmen.   The  cost  to  the  Montana  Apprentice- 
ship Council  is  approximately  only  $30,00  for  each  apprentice  per  year, 

11.  It  is  apparent  adequate  funds  must  be  provided  for  the  administration  of  the  Law, 
or  it  should  be  repealed  and  the  control  turned  over  to  the  Federal  Government. 
It  is  certain  they  would  do  the  job  at  higher  costs. 
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